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~ Company. The effective date of the

equity by its associates on an ongeing basis., T

. the associates under this new Schem
beneficiaries as also the procedures:

. INTELLECT DESIGN ARENA LIVITED

ASSOCIATE STOCK OPTION PLAN - 2003 (ASOP 2005)

| 1. INTRODUCTION |

In accordance with the scheme of arrangement cum demerger sanctioned by the
High Court of Judicature, Madras in respect of Polaris Consulting & Services Ltd .
vide its order dated 15% September 2014 the product business of the demerged
company. got demerged to INTELLECT. DESIGN  ARENA LIMITED and the
services businéss of the demerged Company continued to exist with the demerged

scheme is 25 September 2014. In accordance
with the scheme clause 8. 2_the'0ptioiirholder_s of the demerged Company are to
be allotted options in- the resultant company. In' accordance with the ‘same this
ASOP 2003 has been formulated. The cut off date for determining the associates

eligible for options under ASOP 2003 is 8* October 2014

One of the prime objectives of INTELLECT DESIGN ARENA LIMITED
[INTELLECT } has always been. to ‘bring about Associate participation in the

growth and prospects of the company and to give effect to the Scheme of
Arrangement cum. Demerger approved by the Hon'ble High Court vide its order

dated 15th September 2014.

The objective of this ASOP 2003 is to encourage ownership of INTELLECT
c he ASOP 2003 is intended to
reward the associates for their contribution to the successful operation of
INTELLECT and to provide an incentive to continue contributing to the success
of the company. It is envisaged that the ASOP 2003 will eniable INTELLECT to
aftract and retain the best available talent by making them partners in business and
its growth. - . ' AR
This document sets out the features of the ASOP 2003, the benefits accruing to
&, the duties and responsibilities of the _
to be followed. The doctiment shall serve as a
reference for the administration of ASOP 2003. This document should be

- carefully read and understood and the procedures prescribed diligently observed B
for availing the benefits under ASOP 2003, - T

 This ASOP 2003 will come into effect from 9™ October 2014

| CERTIFIED TRUE copy|
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“Assocxates” ‘Ineans any person employed on a permanent basrs by IN TELLECT' g

in. Indla or. outs1de India and or its. sub31d1ary company(les) or employed by -

”'POLARIS or.. its subsrdlanes/assocmte companies ' and shall lnclude all- its .
.d1rectors, whether whole-nme or not, but shall exclude S ' S

: _._(_i) ; An assocrate who is a promoter or belongs to the promoter group

i (ii)}, a diréctor who SlthBI‘ by lnmself or through his relatwc or through

S any body—coxporate dn'ectly or: md1rect1y holds more than 10% of

R .'the outstandmo equity shares of the company and O

_ .".(ii_i):‘ _an associate as deﬁned in @ & (11) above of a sub51d1ary, in Ind1a

- or outsu:le Ind1a of the company or of Polans the demerged _
'..company .- SR :

(Iv) Any other assoc1ate who under any law or regulatlon not ent1tled

o part1c1pate n the Scheme R S

However Assoclates of Polaris will be el1g1ble for optlons under Category A ‘

only

_ "ASOP 2003" or "ﬂ‘lIS Scheme means s the Associate Stock Opt1on Plan 2003 of
INTELLECT as set out hereunder and shall include any alteratlons amendments

modrﬁcanons or vananons made thereto frorn t1me to tnnc

"‘ASOP Shares” 'means shares ar1smg out of exercise of opt1ons granted under b e

ASOP 2003

"Assoclate Compensatlon" means . the total cost incurred by the company
towards Associate compensatton mcludmg basic salary, dearness allowance, other
allowances, bonus and -commissions.” 1nc1ud1ng the value' of “all. perquisites

. prov1ded but does not include fair value of the ‘options granted under the Scheme

and the dlscount at wh1ch shares are 1ssued under an Associate Stock OpthIl Plan.

"Company" oi-‘ INTELLECT ~DESIGN - ARENA LIMITED "o
“INTELLECT " means INTELLECT DESIGN ARENA LIMITED incorporated
under the Companles Act 1956, under the name of "Fin. Tech Grid Limited"

" represented by CIN - U72900TN2011PLCO80183 having its registered office at
“POLARIS" House™, 244, Anna Salaz Chcnnaz 600 006 and - shall 1nclude its

B successors- 1n-1ntcrest and assigns

" For Inté!_!ect Dgsi N Arena Lim,i_te'c:I e

V. NARS o
’ \reePresndant CompanySectetary&chﬁanceOfﬁeer .




2.6 "Coﬁrt___Order;T, means the_ofdér issued by the High. court"'of Judicature at
' Madras, dated 15th September 2014 for the Application No.284 of 2014 made by
Polaris, the Demerged Company. ' R - :

27 “Effecti#e Date" the date on which the S"c_:heme of Arrangement cum Demerger
came into force. : : . ' ‘

2.8 "Ex'eréiSé'.‘ means akiﬁg.of an appl-iclation;by.the employee to the "cb_mpany‘fof _
in pursuance of the ASOP 2003, in

issue of sh.f:tres against options vested in him i
the prescribed manner, along with Exercise Price. -

2.9 "Exercise Period" 'meané' the time period after vesting within which 'f;:he
- employee should exercise his right to apply for shares against the options vested
in him in pursuance of the ASOP 2003 - . . . :

2.10 - "Exercise Pricé" means the p:ibe payablerby the.Associat_e for 'exerciéing the
option granted to him in pursuance of ASOP 2003. - :

2.11  “Fair Vé_due” of an option means ﬁhe fair value calculated in accordance with the
SEBI Guidelines. o : o

212 "Grant" means issne of the options to A_ssoci.ates enabling them to subscribe to
- the shares of INTELLECT under the* ASOP 2003. Also it includes the options

granted in pursuant to the court order fo the option holders of Polaris, the

' demerged Company under ASOP 2003 ‘scheme as o the cut off date who were

allotted options under Intellect

2.13 "Grant Date" or “Date of Grane” means the date fixed by the Nomination and
Remuneration & Compensation Committee or any person acting on its authority
- to be the date on which the options under ASOP 2003 is granted to any Associate.

The date would be specified in the offer letter issued to the Associate.

2.14  "Independent Directors" means 2 director of the company, not being a whole’
time director and who is neither a promoter nor belongs to the promoter group of
- the company and who' satisfies other criteria for independence as per applicable
SEBI guidelines and ‘as per the provisions of the Companies Act 2013 and any
notifications or clarifications issued from time fo time, = - o S

For Ti Désjgn Arena Limited
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- 2.16

“Intrinsic Value” means the excess of the market prrce of the share at the date of -

_ :grant of the option under. ESOS over the exercise pnce of the optron (mcludmg
' upfront payment if any) .

“Market Prrce” means the Iatest avallable closmg price prior 10 the date of the
- meeting of the. Nomination- and Remuneration & Compensatron ‘Committee or -

e Board of Directors, in Wh.lch the optrons are ganted on the stock exchange on" -

. which the shares of the company are. listed. - If the. shares are lrsted on more than
one . stock’ exchange then the stock exchange where there is lnghest tradrng_

- 'volume on the said date shall ‘be consrdered or as may be defined under the SEBI

217
o other person nommated by the Assoc1ate as. provrded heremafter :

2.18

249

220

guidelines and amended from time to time.

"Normnee" or "Nommees" means the spouse any child of the Assoc:1ate or any

"'Opﬂ{)ll" or “Assocrate Stock Optrou” means a rrght but not an obhgatron
‘granted to an Associate in pursuance of the ASOP 2003 to subscrrbe at future date

shares of the Company ata pre determmed prrce

“Perlod of Servrce” or “Servrce” .or rts grammatrcal equlvalent inchides the
aggregate period of employment or service as an associate or service as.a director
in INTELLECT or in Polaris; the demerged company or their sub31d1ary(1es)

; company(res) in or outsrde India. .

“Promoter » means
a) the person or persons Who are in over - aII control of the company or Polans -

the. Demerged Company

- b) "the person or persons who are’ 1nstrumenta1 in. the formatlon of the company or

Polaris, the demerged - company or program pursuant to whrch the shares were

‘offered to the pubhc .
c) . The person or. pérsons named m the offer document / mformanon.

memorandum filed wrth Stock exchanges as promoter(s)

Provrded that a d1rector or ofﬁcer of the company who 18 actmg as such only in
profess1ona1 capacrty Wﬂl not be deemed to be a promoter :

Where a promoter of the company is a body corporate the promoters of that '
body corporate shall aIso be deemed to be promoters of the company

-__FOr_I_ntellect ign Arena Limited-

V.V, NARESH ' '
Vee Presldent Company Secretary & Comphanoe Oﬁeer

.In respect of options- granted before

the shares are listed in recogmsed stock exchanges in India, the Market pnce shall - _
.mean 28% of the: Market pnce of Polarls the Demerged Company as. on the' -

‘ .effecuve date S
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- 2.23

2.24

2.25
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3.1
consists of .

| "Promoter Group” means (a) immediate relatives of the promoter (i.e: spouse

of that person, or any parent, or child of the peréon_or of the spouse); (b) persons

- whose shareholding is aggregated for the purpose of disclosing in any-document,

filed  before a statutory or any regulatory authority for any purpose as
"shareholding of the promoter group".”’ SR

“SEBI Guidelines” means . the - Securities -and ,Exchang‘e' Board of In:dia'_ :

(Employee - Stock Option Scheme and Employee Stock Purchase” Scheme), -

'Guidelinés_;_-.IQQQ as amended or rep]__aéed‘ from time to time. .

"Share" means equity shares and securities convertible into equity ‘shares’

representing underlying equity shares or-securities convertible into equity shares

'"Ves'tix'igir* means the process by which the .éinpldyeé secures the nght to _é;:aply

. for shares of the company against the options granted to him In pursuance of -

ASOP 2003
"Vésﬁng period" means the period' eilapsed__—béﬁve'en the date of grant and the

date of vesting of the option granted to the employee.
Unless- the context otherwise requires, words éinployed in th_é masculine gender
shall include the feminine also and words employed in the singular shall include

the plural. - ‘ : .

Words not déﬁne’d,héreiri shall have the same meaning as ha_ve been aésigned to

them in _the_ SEBI Guidelines.

- B_ASOP NOMINATION AND REMUNERATION & COMPENSATION

(COMMITTEE] .

Nomination and Remuneration & Cémpensation Committee shall prese_xitl'y

- Dr.. Ashok Jhunjhunwala
‘Mr..V Balaraman '
‘Ms. Aruna Rao

‘Mr. Arun Jajn

The Board of Directors of the Company shall have the power to reconstitute the:

‘Remuneration and Compensation Comimittee from time fo time. '

[ CERTIFIED TRUECOPY| ~«  — -




32 The Nomma’uon and Remuneratron & Cornpensatmn ‘Committee ‘shall meet at-
such intervals as may be required for the purpose of adrrnmstenng ASOP 4003

and shall consrder 1nter alia the followmg issues:

> number of share opt1ons to be granted to the Assocrates in the aggregate for the

. year. . .o
. » the total quantum of mcentwe to be offered in the form of ASOP 2003 dunng the _

o "-year based on the 11nk to performance of the company compared to the mdustry

> ‘selection of Assocmtes m each Grades who shall be ehglble for optlons under"
' ASOP 2003 : S

> '_the no. of Optlons per Assocrate every year under the ASOP 2003 for the ehgrble
: Assocrates SRR _ :

i > review of the ASOP 2003 annually and recommend approprrate changes 1n the
" terms and conchtlons of the ASOP 2003, if any, to the Board of Drrectors B

> Revrew such drsclosures as may be requrred to be orven under SEBI Guldelmes
and other legtslatlons . S L

‘ » Changes would be recommended in case.

a the current scheme does not fulfill the Obj ectives set out for the ASOP 2003
b. there are changes i in legrslatton whlch need to be 1ncorporated in'the ASOP

2003, _
c. such changes facﬂltate 1mplementat10n of the ASOP 2003.

d such changes are for the welfare of the Assocrates

L33 The Nommatron and Remuneratron & Compensatron Comrmttee may from trme

: tOtIInC

a. Amend va.ry or modlfy the terms and condrtrons perta;mng to the grant of optlons, :
the pricing of options, 1ssue or allotment of equrty shares or-warrants ‘pursuant to

the optlons o

b. Make ad_]ustments as may be reqmred and to the extent perrmssrble in law for
-~ dividends bonus and’ other rights and . accretlons to the warrants, options or the.
© equity shares in respect of which opttons have been granted ' : '

E Wlthdraw recall cancel or accept surrender of optlons/wazrants already 1ssuedfto
- - be issued, to re-issue. the such withdrawn  recalled: canceled or surrendered
- optrons/warrants to-issue fresh options in lieu thereof at such price in such
‘manner during such period in one or more tranches and on such terms and

, conditions. the committee deems it
| For Intellect Desngn Arena lelted

%_'Edqm,,ﬁanc.e Officer ©




d. Frame i’ujgs and regulations, prescribe 'foﬁns-and issue circulars or orders in-

relation to the ASOP 2003 and may from time to time amend recall or replace
- such rules and regulations, forms.orders and circulars. = . - : -
e To delegate all or any of its powers to one or more officers of the Company -
and/or to one or more sub-committees ' - S

M QUANTUM OF INCENTIVE

“The total number of options granted under ASOP 2003 shall not exceed 26,03,850 - -
(Twenty Six Lakhs Three Thousand Eight Hundred and Fifty only) options convertible in
to shares of Rs.5/- each ‘ o ‘ ' ‘ :
The options, which are sufféndered, 'ca-ncell'_édl or 'forfei;_ed are eligible to be reissued as

fresh grants as per the. provisions of this scheme.

5. ASOP SELECTION COMMITTEE] -

~* The Nomination and Remumeration & Compensation Committee may constitute one or
more. ASOP 2003 ‘selection committee to enable it to identify the Associates. eligible to
participate in this ASOP 2003 and to help in’ quantifying the options to be granted to
Associates, E .

6. GRANT PROCEDURE AND ACCEPTANCE]

6.1  Options under the ASOP 2003 will be offered to the 'se_lectéd Aésodi&te’s as per
letter of offer /information Memorandum given in Form I or any other prescribed

form containing the disclosures si:ebiﬁed under the SEBI Gtiideli;ies and the
following de’ta_ils: N S ‘ S

a. Name of the Associate |
b. No. of options being offered &
¢. Exercise price of the each options
d. Vesting Period and :
- e Exercise period .
- £. Category of option

6.2 The Grants will be divided into fo two 6ategorieé as detailed below

Categofy A — Options grai_ﬁte_d m pﬁrsuant to the Dexr__icfgerS_éhémé —at anﬁbpﬁbn under -
but not exercised) held under ASOP

the scheme for each option (unvested and vested
2003 Scheme of Demerged Compary -~ -
Category B - General Options . , o _

: - - : - ForIntejjeqy.
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Next 20% of the Options - Four years from the grant date

- Gra.nt pnce per optlon shall be as detatled below

-_Category A-— 28% of the Grant Pnce of opttons granted under ASOP 2003 of
' Polans the Demerged Company : : _ o :

o Category B The Grant Pnce per optlon shall be the Market pnce

) The maximum number of options granted to any one employee n a year wﬂl not
exceed 1% of the 1ssued Equity Share caprtal of the Company at the time of

‘ grantmg of an opt1on

F VESTING PERIO]j

The vestmg penod determined by the Normnanon and Remuneratmn &
Compensat1on Cormmttee isas follows

Catecory A= Vestmg Schedule wﬂl be as deta1led below under Category B.

However, the period during which the associates held such stock options granted

by Polaris; the Demerged Company shall be taken into con51derat10n for -
- determmmg the Vestmg schedule

' Category B ' '
First 20%of the Opt1ons One year from the grant date
_ Next 20%of the Options - Two years from the grant date

Next 20% of the Options - Three years from. the grant date

Balance: 20% of the Opt1ons five years from the grant date

- 'On the expiry of the vestmg penod the employee has the nght to convert the

options into shares either in full or 1in tranches at any time dunng the exercise

- penod as prov1ded elsewhere in the document ‘

For Inteliect Desigh Arena Limited

T VV.NARESH .
Vice President - Company Secretary & Comptliance Officer




ST - B-LOCK-IN PERTOD AND METHOD OF VALUATION =~

81  In order to make the :-ASOP-ZO_Oé-_niOre attractive the 'm.anagefne_nf of INTELLECT -
has decided that there shall not be any lock-in Dberiod for the shares issued consequent
- upon exercising the options under the ASQP 2003, -

82  The Company shall foliow the intrinsic method to value the options

. (g EXERCISE PRICE, EXERCISE PERIOD & PROCEDURES

91 The 'Asso_ﬁiatg_ can exercise his/her nght to convert the dpﬁdns. into shares either in
full or in stages by addressing a communication to the Nomination and Remuneration
& Compcﬁsatiqn Committee as per Form II or any other prescribed form. He/she has
to mention the number of shares that he/she is willing to take under the ASOP 2003.

92 The exercise period shall commerice from the date of vesting and expire not later than
36 (Thirty Six) months from the last vesting date. The Nomination and Remuneration
& Compensation Committee may grant an extension upon a specific request made by
For options granted under Category A, the

the employee concemed 1o this effect. _
‘exercise period elapsed in Polaris, the Demerged Company under ASOP 2003 shall

be taken into consideration for determining the exercise period under this Scheme.

xercise period calculated as above is ending in

However, for options, for which the e :
d shall be extended Il 31%

October 2014- & November 2014, the exercise perio
December 2014 if the options are not exercised- '

93 Tax on the perquisite value, if any, shall be paid by the Associate on exercise or else
it shall be deducted from the Associates salary for the subsequent ‘month(s).
Perquisite value for payment of tax shal] be as calculated under the provisions of the
Indian Income tax Act 1961 or other enactment creating the liability to the tax. The
company shall also be entitled to retain or dispose off in the market such no. of shares
out of the shares for time being converted for discharging its obligations under the
Indian Income Tax Act or other enactment. . o

eceive any dividend or to vote or in any manner

94  The 'e,mployee shall not have right to T tC
' respect of option granted to him, til} shares are

enjoy the benefits of a shareholder in
issued'on:exercisfe_lof option.

9.5 Option gfahted to an Associate shall not be transferable to any.,péi'so‘ri. Except as
provided in this Scheme, no person other than the Associate to whom the option is
granted shall be entitled to exercise the option. S
9.6 _Nohxzithstan&ing ‘_anyt‘hi'ng contained ‘herein the .Nomination_'_‘anldf-Rémﬁneration &
o Compensation Committee may from time o time prescribe the process of exercise of
the options., - Cern DT R, ‘
For Intelfect Arena Limited

Y R i ey S 0 Viee President- ny Secretary & Compliance Officer
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f TRANSFER OF SHARES oN INDIVIDUAL NAME[

i On recerpt of Payrnent in full together the prescnbed form and the- Optlon Certlﬁcate/s from
-the Associate, the number of shares exerc1sed w111 be allotted to the Associates’ name. . E

_ lll DISCONTINUATION OF SERVICES BEFORE VESTIN Ql

1 In the event of an Assocmtes serv1ce berng d1scont1nued on account of resrgnatlon, '
. dismissal, -death, or- ‘otherwise, the optlons allotted pendmg vestmg under the ASOP

' U 12003 shall stand cancelled '

o 112

o subsrdlanes or associate companres and during the course of employment the optrons
allotted pendmg vesting under the . ASOP 2003 shall vest 1mrned1ately to ‘the ~

. Associate or his nominee or his legal heirs.as the case may be.

N 113 In case the Assomate goes on long leave: of over 6 rnonths durrng the vestmg penod

Notw1thstand1ng anyt.lnng contained, above on the demrse or permanent d1sab1hty
caused to- an " Associate” while workmg for INTELLECT or POLARIS or its

then the Nomrnatron and Remuneranon & Compensatlon Committee reserves the

" : nght to extend the vestrnc perlod bya penod not exoeedlng the leave pemod

RERTS!

122

131
. . ASOP 2003 will receive all regular benefits as shareholder of the company like
Dmdends R1ghts and Bonus Shares etc BT ‘ .

132

llZ DISCONTINUATION OF SERVICES BEF ORE EXERCISE[

'. If an Assoc1ate s serv1ces are drscontlnued e1ther by hrs/her own W111 or the company
dec1des to d1scont1nue his/her services, he/she is bound to exercise options which are. -

vested and outstanding in his/her account within a penod of 60-days from the date of
the resrgnatron/retrrement/tenmnanon failing which the optrons shall lapse '

' An Assoc1ate terrmnated for cause shall forfert hrs nahts under thls scheme

3 I’ case of death of an Assomate options, whrch are vested as‘on the date of dermse in.
N hls/her account shall be exercised within 180 days by his / her legal heirs/nominees.
-upon’ proper verification and approval by the Nomination : Remuneration  and

Compensation Commiittee. Such legal he1rs/nom1nees shall ‘exercise: the opnons as

. provrded in this scheme

|13 BENEFITS AND OBLIGATIONS ‘AS SHARE HOLDERS|

AlL the Assocmtes Who have taken the shares by v1rtue of opt1ons xssued under the _

Where the optlons have not been vested in the case of any Associate, or Where the
. options have been vested but have not been exercised by the Associate, should-any -
" changes be made to ‘the Equity Share Capital. of the company by reason of

- consolidation, sub-division, or conversion of shares into stock or by capitalization by -

bonus issue or otherwise, appropriate adjustments to the extent permissible under the .
Jaw for the time berng in force may be made either to the number or the exercise price

o of opt10ns granted, to re);_lectls]l{chl QE%SWQ%@ a_nmmd affectmg the nghts of S |

steo TRUE COP‘-\




the said option holders, and also prevent a dilution: or.eﬁla:gen‘ient of benefits of
ASOQOP 2003. . ) ' - o

13.3  The Associate shall undertake not to utilize any unpublished information available at
. his disposal to indulge in insider trading . - - T . o
13.4 The Associate who holds any- shares under the ASOP 2003 shall not divulge the
details of the ASOP 2003 and his/her holdings to any person except with. the prior
permission of the Company obtained in writing, - . S ,
13.5  The Associate shall enter into such agreement, as the company may desire from time
. totime to more fully and effectively implement this scheme. ' : L
13.6 The Associate shall not under any circumstances pledge, hypothecate, mortgage,
assign or transfer the option, his rights or obligations under the ASOP 2003 to any
third party, except as contemplated in Clause 17 of the ASOP 2003, without the
consent in writing by the Company.. LT .

. [[4_ APPOINTMENT OF NOMINEE]

14.1 The Associaté may appoint any person as his’her nominee(s) for the purpose of
exercising the rights, subject to_the obligations, in terms of the ASOP 2003. The
Associate concerned shall appoint such nominee(s) as per Form .prescribed. The
Associate has the right to revoke such nomination at any time and a fresh nomination
may be made on such revocation. o ‘

The nominee speciﬁ’ed as aforesaid shall alone be entitled to exércise,the_ rights of the

Associate concerned and IN TELLECT shall not be liable in relation to any rights and

obligations amongst the legal heirs inter-se of the Associate concerned. L
142 Ifan '_Assbbiate fails to make a nomination, the shares shall vest on hié/hér:legal heirs
' in the event of his/her death. ' : ' .

14.3 ‘The Nomihation shall be made as per Form TII or any other préscribed form.

[15. GOVERNMENT REGULATIONS

. This Scheme shall be subject to all applicable laws, tules, regulations, notifications and to
~ such approvals by any governmental agencies as may be required. The grant of share options
~under this ASOP 2003 shall entitle INTELLECT to require the eligible Associates to comply

. with such requirements . of law as may be necessary in the opinion of the :Nomination'

Remuneration and Compensation Committee . - Lo ‘ o

 [{6.GENERAL RISKS

. Participation in this ASOP _2003 shali not be construed as an}; gﬁaréntee of return on the
the equity and the risks -

equity investment. Any loss due to fluctuations i the market price of
Associated with the investment are that of the Associate alone.
. ¢ For Intelject g

Voo« VoV NARESH . SR
5 Yoo ?'e_s"’“""@Wnyseeretary-&mmpﬁaﬁceomcer -
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lr7 TAX LIABILITX]

2171 In the event. of any tax l1ab111ty arising on account of the issue of optrons and /or '
allotment "of the shares. to the Associate, the liability shall be that of the Associate

- alone.  The Associate shall indemnify the Company agaxnst any tax or other 11ab1ht1es 5

a8 per FormIVor anyotherprescnbed form: . Sl

172 Al tax lrahrhnes ansmg on drsposal of the shares after exercrse would requrre to be g
S .handled bythe Assocmte o L - B

- 1 73 In the event of any tax. habtlny arising on account of the ASOP 2003 the Company; B
S shall have the nght to:cause the shares held by the Assoc1ate under this ASOP 2003,
" "{o be sold or otherwrse ahenated to meet the hah111ty, on behalf of the Assoc1ate T

|18 CHANGES ].N TERMS AND CONDITIONSI

The company may, at. any trme at 1ts dlscretron, change the terms and condlnons of the ASOP
- 2003. However the change shall not be to the detnment of the Assocrates admrtted to ASOP

7 '2003 already

{19 APPLICAB}LITY OF TI—IE SEBI GUB)ELINES!

. All amendments made :Erom ttme to t1me to the SEBI Gu1de11nes, 1nsofar as. they apply to thrs "
Scheme shall automattcally form a part of this Scheme The Nomination and Remuneranon
& Compensanon Commlttee 1s authonzed to grve effect to such amendments in the text of

. "-thrs Scheme

ho CONTRACT OF EMPLOYMEN”IT

‘ 20_.'1_ VTlns scheme shall not form patt of any contract of employment between [NTELLECT
-and the Associate. The nghts and obligations of any individual under the terms of hrs
office or employment WIth lNTELLECT shall not be affected by his partrcrpatlon in

’thrs scheme

o 202 Nothmg in tl:ns scheme shaIl be construed as affordmg such an mdmdual any '
T addltlonal nghts as to’ compensatlon or damages rn consequence of the termmatron of '

* such office or employment for any reason : ‘ et :
E 203 : Thls scheme is purely at ’che d1scretton of INTELLECT Management (represented by =

' '.the Nomination Remuneratron and Compensatlon Commrttee )

|gn Arena Ltmuteci :

hr I'ritell'ect i
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ity L NARESH L
Voe Prestdent Company Secretary . Complsaneelofﬁeer o




